
J O I N  O U R  T E A M
H O P E S  C o m m u n i t y  A c t i o n  P a r t n e r s h i p ,  I n c o r p o r a t e d  ( H O P E S  C A P ,  I n c . )  i n v i t e s  

y o u  t o  j o i n  o u r t e a m  a s  w e  w o r k  t o  e m p o w e r  p e o p l e ,  s t r e n g t h e n  o u r  
c o m m u n i t y ,  a n d  i n s p i r e  i n n o v a t i o n  f o r  y e a r s  t o  c o m e .

R E C E I V I N G  P R O F E S S I O N A L  D E V E L O P M E N T

Throughout the year, HOPES staff participate in events and competitions such as Ugly 

Holiday Sweater Competition. Staff can also participate in health & wellness activities 

such as aromatherapy, light exercise, health screenings, and more.   

Full-time employees have access to EAP (Employee Assistance Program). 

H A V I N G  F U N  &  B E I N G  H E A L T H Y

HOPES staff can take up to 10 or 18 PTO (Paid Time Off) days annually, depending on whether they are in a 10- or 12-month position. 

Staff also receive paid holidays and other days as stipulated by the Board of Education. In addition, all staff have a Winter Break  

(workdays between  Christmas Day and New Year's Eve), and  Spring Break (usually a week in mid-April) for Early Childhood staff. 

T A K I N G  T I M E  O F F

HOPES staff  make a daily impact in the lives of low-income clients and parents from 

offering quality early childhood education to vulnerable children, and providing 

much needed support for adults and seniors to become self-sufficient. In addition, 

HOPES staff participate in Strolling Thunder to bring attention to what our 

youngest children need to thrive: quality child care, healthy starts for 

babies and support for their new parents.

M A K I N G  A N  I M P A C T

HOPES full-time employees can apply for Public Service Loan Forgiveness 

(PSLF) through the US Department of Education. *Note: Employment at HOPES 

does not guarantee your acceptance into the PSLF program. 

HOPES staff receive in-service and on-the-job training to foster professional 

development. In addition, staff can participate in potential networking 

opportunities through one of HOPES memberships and partnerships, 

including but not limited to National, Regional, and State Head Start 

Associations and Community Action Partnership organizations, in addition 

to Community Networking Association (CNA) of Hudson County.

O B T A I N I N G  I N S U R A N C E
Full-time employees become eligible for medical insurance, dental insurance, vision insurance, life insurance, and long-term 

disability (LTD) insurance, after successfully completing the introductory period. 

S A V I N G  F O R  R E T I R E M E N T
All employees are eligible to participate in employee elective deferrals into a 403(b) Savings Plan. HOPES CAP, Inc. may 

make discretionary per pay period matches to employee contributions based on funding availability. Contributions from HOPES 

become vested after one year of service.

C H E C K  O U T  O U R  R E V I E W S
HOPES CAP, Inc. receives anonymous reviews online.

Apply online at hopes.org/join-our-team


